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Overview 

When a team includes people of different genders, ethnicities, cultural 
backgrounds and orientations, it produces more creative, innovative and effective 
results; but diversity doesn't just happen on its own: Employers need to actively 
seek and recruit candidates from a variety of backgrounds to ensure they're not 
inadvertently creating a homogenous workforce and employees need to feel 
comfortable bringing their authentic self to work. This is easier said than done.  

The Asian Australian Lawyers Association (AALA) has partnered with QLS to 
present a panel of employers, employees and recruiters as they share the lessons 
they have learned and practical steps you can take as an employer, employee 
and legal professional to encourage and support diversity in the legal profession. 
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5.30pm Registration 

6pm  Welcome remarks 

Presenter: Bill Potts, President, Queensland Law Society; Director, Potts Lawyers; Member, 

Queensland Law Society Criminal Law Committee and Queensland Law Society Senior Counsellor 

6.05pm 

 
 

Supporting diversity in the legal profession 

Join our panel of representatives from the employment/recruitment sector, the legal profession and 
academia as they share their experiences as an early career lawyer, a more senior lawyer who has 
overcome his own diversity hurdles and now oversees the employment and onboarding of other 
practitioners and a brief overview of cultural sensitivity and competency training. 

In particular, our panellists will explore:  

 The business case for diversity and inclusion in the workplace 

 How young, or early career lawyers can bring their authentic selves to the workplace (tips from 
a prominent legal careers recruiter) 

 How employers can encourage and support diversity in the workplace 

 General skills and knowledge needed to support diversity  

 

Panellists: 

Peter Liaw, Partner, Peppercorn Recruitment 
Serge Radojevic, Manager, Business Development and Head of Legal, Idemitsu  
Chai Hoe, Lawyer, Bennett and Philp Lawyers 

Tanya Atwill, Director, Graduate Diploma in Legal Practice, Faculty of Law, Bond 

Chair: Rolf Moses, Chief Executive Officer, Queensland Law Society 

7.25pm  Closing remarks and thank you 

Presenters: 

Anand Shah, Barrister, Queensland Bar and President, Asian Australian Lawyers Association (Qld 

Branch)  

7.30pm Networking drinks 

8.30pm Close 

 

 

 
 
  


