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Overview 

Recent surveys and high profile incidents have highlighted the prevalence of sexual 
harassment in the Australian legal profession, exposing a sub culture of non-reporting, 
passive bystanding and mistrust around the management of complaints.  

 

This important workshop, developed by Queensland Law Society, includes filmed 
dramatisations produced for QLS by Donaldson Law featuring professional actors to 
assist in identifying inappropriate conduct and harmful workplace culture. Participants 
will learn how to be an active bystander and why and how culture and behaviour need to 
change so they can play their part to reduce the harm caused to individuals, 
organisations and the profession as a result of sexual harassment.  

 

QLS thanks and acknowledges Donaldson Law for the production of the video 
sequences used in the workshop. 
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12.15-
12.30pm 

Registration 

12.30-2pm 

 
 

Sexual Harassment: Changing workplace culture 

At the completion of this interactive workshop, participants will have the knowledge and understanding of 
substantive content in respect of:   

 what constitutes sexual harassment; 

 the statistics and surveys providing empirical data on the incidence, reporting rates and the 
implications for individuals and the legal profession of sexual harassment; 

 how individuals’ behaviours impact workplace culture; 

 the predominant traits and culture in legal workplaces that may act as catalysts for harassment 
and bullying behaviours; 

 the role of bystanders in changing culture and the practical application of using the 5D’s in 

responding as an Active Bystander; 

 the role of leadership in modelling positive behaviour in legal workplaces; 

 the importance of appropriate sexual harassment and bullying policies and training processes in 
legal workplaces; 

 the options and appropriate responses to manage an incident experienced or observed; and 

 the options available for further and ongoing support and those dealing with incidents of sexual 

harassment or bullying.  

2pm Close 

 

Presenters 
Lauren Phelps 

Legal Workplace and Culture Consultant, Queensland Law Society 

 

Lauren is the Legal Workplace and Culture Consultant for 
the Queensland Law Society.  Lauren is an advocate for 
cultural change, and is very passionate about educating 
practitioners to understand the importance of wellbeing and 
resilience in the legal profession.  Prior to her role at QLS, 
Lauren was a Director and Principal at one of Queensland’s 
leading Criminal Law firms.  Having spent 14 years in the 
criminal defence space, with 4 of those as Partner, and then 
Director and Principal, Lauren understands the risk, 
responsibility and stressors that can come with running a 
law firm. 
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Belinda Winter 

Partner, Workplace Relations & Safety, Cooper Grace Ward Lawyers 

 

With degrees in both law and business (majoring in HR), 
Belinda bridges the gap between HR professionals and the 
legal requirements imposed on them, to help mitigate 
potential pitfalls faced in Australian businesses.  Belinda 
specialises and provides strategic advice, support and 
representation to employers in employment, industrial 
relations, discrimination and safety law. 

 

Belinda is a qualified Mental Health First Aid Instructor, 
accredited through Mental Health First Aid Australia.  Given 
her unique combination of expertise, Belinda is frequently 
invited to speak at industry conferences on the correlation 
between mental health and all facets of employment law 
including OH&S obligations, performance management and 
managing employees with mental health illnesses.  

 

Belinda is also a qualified mediator, providing assistance to 
employers where meditation is the best course of action. 

       

She is a sought-after speaker at conferences and a regular 
contributor to legal and HR publications.    She facilitates bi-
monthly training sessions on employment law topics, as well 
as client-specific workplace training, on a range of topics 
ranging from workplace behaviours to accessorial liability 
and industrial manslaughter.  

 

Recognised as a leading expert by clients, peers and the 
wider market, Belinda has been listed in Best Lawyers 
Australia for Labour and Employment every year since 
2013. 

 

 

 

 

 

 

 


